Mentoring Principles

Mentoring at AMIA is built on meaningful professional relationships that support learning, growth, and connection. Whether you are seeking guidance, sharing your expertise, or exploring new opportunities, mentoring is most successful when participants approach each interaction with respect, curiosity, and a willingness to learn from one another.

AMIA encourages mentors and mentees to create an inclusive and welcoming environment where diverse experiences and perspectives are valued. Effective mentoring is not about having all the answers. It is about listening, asking thoughtful questions, sharing knowledge generously, and helping others navigate their professional journeys.

Every mentoring interaction should contribute to personal and professional growth, strengthen our community, and foster connections that support the advancement of informatics. Mentoring can take many forms, but the goal remains the same: helping one another learn, grow, and succeed.


Getting Started

New to Mentoring?
There is no single right way to participate.
You can:
· Join the AMIA Mentorship Community in Connect.
· Attend mentoring and networking events.
· Participate in mentoring circles or group activities.
· Connect with members who share your interests.
· Volunteer as a mentor.
· Seek guidance as a mentee.

Start with one simple step: Introduce yourself, share your interests, and begin building connections.


For Mentors

Thank You for Mentoring
By sharing your knowledge, experience, and perspective, you help strengthen the informatics community and support the next generation of leaders.

Mentor Tips
· Start by understanding your mentee's goals.
· Share experiences, not just answers.
· Ask questions that encourage reflection and growth.
· Be honest about your expertise and limitations.
· Maintain confidentiality and professional boundaries.
· Encourage your mentee to build a broad network, not rely solely on one mentor.

Suggested Conversation Topics
· Career paths and opportunities
· Leadership development
· AMIA engagement and volunteer pathways
· Fellowship and professional recognition
· Navigating career transitions
· Work-life integration


For Mentees

Getting the Most from Mentoring
Mentoring works best when mentees take an active role in the relationship.

Mentee Tips
· Identify what you hope to learn or achieve.
· Come prepared with questions.
· Be open to feedback and new perspectives.
· Respect your mentor's time.
· Follow up on commitments and action items.
· Remember that mentoring is a conversation, not a transaction.

Suggested Questions
· What experiences shaped your career?
· What skills should I focus on developing?
· How can I become more engaged in AMIA?
· What challenges should I anticipate?
· Who else should I connect with?


For Career Transitioners

Navigating Career Change
Whether you're moving between academia and industry, entering informatics, pursuing leadership roles, or exploring a new specialty area, AMIA members can help you learn from those who have made similar transitions.

Topics to Explore
· Academia to industry
· Industry to academia
· Clinical practice to informatics
· Early-career to leadership roles
· New management responsibilities
· Fellowship and professional advancement pathways

Questions to Ask
· What surprised you about your transition?
· What skills transferred most easily?
· What skills did you need to develop?
· What would you do differently?
· Who should I connect with next?

